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Gender  
  

 Salary bands with extra salary 
compensation  

 7201-
12000 

€12,00
1-
14,000 

€14,00
1-
18,000 

€18,00
1-
24,000 

€24,00
1-
30,000 

€30,00
1-
€36,00
0 

>£36,0
00 

Male  0 0 13 5 4 0 4 
Female  1 0 10 5 1 0 2 
Total   1 0 23 10 5 0 6 
% Male  0 0 2 11 8.88 0 8 
% Female  2.22 0 22.22 11.11 2.22 0 4.44 
Difference  2.22 0 6.33 0 6.66 0 4.44 
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2021 

I II III IV 

Action No. 5: Measures to 

improve working 

conditions. 

 

Action No. 4: Standardised 

itineraries in the 

promotion area 

 

Action No. 1: Selection 

process measures 

 

Action No. 3: Training in 

equality 

2022 

I II III IV 

Action No. 7: Study of 

underrepresented positions 

Action No. 8: Study of 

salary structure with a 

gender focus 

Action No. 3: Training in 

equality 

 

Action No. 2: Adjustments 

to professional classification 

 

2023 

I II III IV 

Action No. 6: Joint 

responsibility and work-life 

balance campaign 

Action No. 4: 

Standardised itineraries 

in the promotion area 

 

Action No. 1: Selection 

process measures 

 

Action No. 9: Inclusive 

communication  

2024 

I II III IV 

Action No. 8: Study of salary 

structure with a gender focus 

Action No. 9: Inclusive 

communication. 

Action No. 9: 

Harassment 

prevention campaign 

Action No. 2: Adjustments to 

professional classification 

 

 


